
                                       CERTIFICATED AND CLASSIFIED 
                              SUBSTITUTE SALARY SCHEDULE 

 

The Washington Unified School District does not discriminate against job applications on the basis of race, color, religious creed, gender, sexual orientation, national origin, ancestry, 

age, marital status or disability.  The District Administration reserves the right to screen applicants based upon a review of application, resume, and recommendations, to use job-

related testing as part of the interview process, and does not guarantee a personal interview to all applicants.  To maintain a smoke-free work environment, employees and visitors are 

not allowed to smoke on District property. 

                                                                                                                                                                                                      Board Approved:  October 24, 2019 

 

 

Day to Day Substitute Teacher Rates 

      Days 1-5    $150.00 per day 

      Days 6 + / Long Term    $175.00 per day 

       

 
The Washington Unified School District has approved the STEDI Substitute Teacher Training course.  This course will help aid new substitute 

teachers with the transition into a classroom.  This training can also be used by experienced substitutes as a refresher. 

This is an employee paid 8-10 hour online course that can be completed at your convenience.  With the completion of this course, not only will 

you gain insight of the classroom environment, you will be eligible to receive the additional approved $5.00 pay per day. 

Please visit www.stedi.org.  Once you receive your certificate of completion, you will need to turn your certificate in to the Human Resources 

Office for processing. 

 
Pre-School   $27.17  

 
Day to Day Substitute Retiree Teacher Rates 

      Days 1-5    $200.00 per day 

      Days 6 + / Long Term   $235.00 per day 

 
Classified Substitute Rates 

Classified substitutes are paid at Step A of position assignment.  Please refer to the Classified Salary Schedule 


